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RULE ADOPTIONS

LABOR AND WORKFORCE DEVELOPMENT
DIVISION OF UNEMPLOYMENT INSURANCE

47 N.J.R. 2380(a)

N.J.A.C. 12:17-10.1

Notice of Administrative Correction
Unemployment Benefit Payments
Disqualification for Misconduct Connected with the Work - General Principles

Take notice that the Department of Labor and Workforce Development discovered an error in N.J.A.C. 12:17-10.1.
Effective May 18, 2015 (see 46 N.J.R. 1796(a) and 47 N.J.R. 1009(a)), N.J.A.C. 12:17-10.1(a) was amended, in part, to
change the phrase "suspended or discharged for misconduct connected with the work™ to "suspended or discharged for
simple misconduct connected with the work." However, in the production of the 5-18-15 Code update, the added word
"simple" was inadvertently omitted from the New Jersey Administrative Code. Through this notice, published pursuant
to N.J.A.C. 1:30-2.7, that omission is corrected.
Full text of the corrected rule follows (addition indicated in boldface thus):
12:17-10.1  Disqualification for misconduct connected with the work - general principles
(a) An individual shall be disqualified for benefits for the week in which the individual has been suspended or dis-
charged for simple misconduct connected with the work, and for the seven weeks that immediately follow that week.

(See N.J.S.A. 43:21-5(b))

(b)-(f) (No change.)



